Winter 2018

State Support Team Region 16
Newsletter
Heather Wolfe, Director
21 Birge Drive
Chauncey, OH 45719
740-797-0150 Fax-740-797-0154
www.sst16.org
SST 16 Serving:
Athens, Gallia, Hocking, Jackson, Meigs, Perry, Vinton and Washington Counties
A Publication of the State Support Team Region 16

Learning Management System for Ohio Education, Heather Wolfe, Director SST16
The Ohio Department of Education introduced the State’s learning management system (LMS) to offer online
professional development opportunities for Ohio’s educators. Courses are accessed through an educator’s
SAFE account by selecting the ‘Learning Management System’ option. Participants can earn contact hours to
submit to their LPDCs by completing various courses.
Formative Instructional Practice (FIP) courses are now available. The FIP series includes the foundational
FIP Foundations course, as well as courses that go beyond the foundation. Additional learning and courses
beyond the foundation include: Creating Clear Learning Targets, Leading and Coaching FIP, Designing
Sound Assessment, Standards-Based Assessment, Reaching Every Student and FIP in Action.
Go into the LMS and explore modules now available in:
Categories












Assessment
Career-Technical Education
Digital Teaching and Learning
Diverse Learners
Facilitating, Coaching and Mentoring
Instructional Design
Leadership
Ohio Standards
Ohio Evaluation Systems
Supporting Military Families
Teaching and Instruction

Programs




Evaluating Digital Content for Instructional and Teaching Excellence
Formative Instructional Practices (FIP)
Resident Educator Program

Send questions to InstructionalTechnology@education.ohio.gov.
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Alexander and New Lexington Receive Momentum Award from ODE,
Malinda Johnston, SST16 Consultant and Lisa Schenkelberg, SST16 Consultant
Two schools in Region 16 received the 2017 Momentum Award from the Ohio Department of Education, Alexander Elementary and New Lexington Middle Schools.
As described on the ODE website, “The Momentum Award is presented by the State
Board of Education and recognizes schools for exceeding expectations in student growth for the year.
Schools must earn straight A’s on all Value-Added measures on the report card. The school or district must
have at least two Value-Added subgroups of students, which includes gifted, lowest 20% in achievement, and
students with disabilities.”
“We were very excited to receive this award,” said Alexander Elementary Principal Melissa Guffey. “As you
know there is not ‘a magic bullet’ to school improvement. The key pieces I feel made the biggest differences
are a systematic reading intervention system, a testing incentive program that included earning tickets for being prepared, time spent on the test, and effort put into the test, and attention to testing groupings based on
students’ needs. I can also say that the teachers at Alexander have always had high expectations and held
students accountable. This combined with overall family support has created an ideal learning environment
for kids.”
Jim Watts, principal of New Lexington Middle Schools attributes their success to technology investment and a
common goal among staff to provide supports for student growth. “We have spent a lot of time over the past 2
years getting familiar with technology and preparing students for questions similar to their State AIR test. We
now have 240 chrome books at the middle school. When I started 2 years ago we had 60. We also have a
district goal of growing our kids at least 1 year’s worth of growth. We track this using STAR and benchmark it
3 times a year. We still have a long way to go in terms of our State Report Card but we are headed in the
right direction.”
Congratulations to both districts on their success.

Districts Rethink and Refine the Work of Paraprofessionals, Lisa Schenkelberg, SST16 Consultant
The State Support Team would like to recognize the work of two districts who have partnered with the Ohio
Partnership for Excellence in Paraprofessional Preparation (OPEPP) through the University of Cincinnati for
the 2017-18 school year. Alexander Local School District and Belpre City School District have voluntarily
committed to the work of rethinking and refining the ways in which they may more effectively use paraprofessionals in instruction and service delivery to improve outcomes for all students.
To date, the work has primarily focused on the completion of a district-wide needs assessment survey based
on districts’ current use of paraprofessionals, including reflection on decision-making processes related to
paraprofessional use and identification of paraprofessional needs related to the areas of instruction, classroom organization and behavior management, and team member and professional behavior. Both districts
have designated a leadership team and have been working with OPEPP consultant, Helen Flowers, and SST
consultant, Lisa Schenkelberg through collaboration on efforts to strengthen the use and deployment of
paraprofessionals in order to improve instruction and opportunities to learn for all students based on districts’
needs assessment results.
Over the next few month the districts’ focus will shift from current use of paraprofessionals and needs determination to developing professional learning sessions for selected personnel (e.g., teacher-paraprofessional
teams), based on audit findings. OPEPP and SST consultants will work with each district in the development
of professional learning sessions tailored to the specific needs identified by each district that will move the
districts’ work toward more inclusive service delivery models and practices that promote high-quality instruction and opportunities to learn for all students.
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Project Search Coming Soon, Malinda Johnston, SST16 Consultant
Tri-County Career Center has announced that they will be offering an exciting new opportunity for students, beginning next year. Project SEARCH is a one-year high school
transition program for seniors with disabilities who have already met their graduation
requirements. The program is a partnership between a host business (O’Bleness Hospital), education (TCCC), and vocational rehabilitation (OOD and Community Rehabilitation Provider). The ultimate goal upon completion of the program is competitive employment utilizing the skills learned on the internships and throughout the program.
The cornerstone of Project SEARCH is total immersion in a large business. Each day
students report to the host business, learn employability skills in the classroom, and
job skills while participating in three internship experiences during the year. Students participate in progress
meetings to define their career goal and plan necessary steps to achieve that goal.
Participation in the program provides benefits to both the student and the host business. For the student,
Project Search provides opportunities for participation in a variety of non-paid internships, acquisition of marketable job skills, increased self-determination skills, individualized job coaching, and linkages to supporting
agencies. The host business benefits from potential employees to meet labor needs, interns to serve as role
models, access to a demographic of the economy with intense buying power, recognition through marketing
of the program, and a dramatic increase in performance and retention in some high-turnover entry-level positions.
This program will provide great new opportunities for the transition-aged youth in our region.
For more information, contact Ann Hinkle at 740.753.3511 ext.4485 or ahinkle@tricountyhightech.com.
Transition Employment Field Trips in Gallia County, Pamela Combs, Gallia County Board of DD
Submitted by, Malinda Johnston, SST16 Consultant
Last summer, a multi-agency planning meeting was held in Gallia County. The team
that met discussed barriers to the success of students with disabilities as they transition from school to post-school education/training or employment. Transportation
was identified as the greatest barrier for students in the local community. As a result,
the Gallia County Board of Developmental Disabilities is partnering with Gallipolis
City Schools and PALS, a Chrysalis Health Company, to provide community trips
related to employment. The intervention team at Gallia Academy High School
serves students with various disabilities which include several with autism, physical
disabilities, and blindness. Gallipolis City Schools along with parent representatives
reached out to GCBDD to see if funds were available to help support school educational field trips for students with developmental disabilities. GCBDD then reached out to PALS, a provider of
Medicaid services in Gallia County, to see if an agreement could be reached related to costs for PALS to
provide the transportation services for the field trips. PALS responded with the generous offer of providing
the community employment field trips for no cost to the county or school system until funding could be raised
through GCBDD.
The generosity of PALS and the teamwork of GCBDD and Gallipolis City Schools now provides an opportunity for these transition aged students to explore and shadow different types of jobs, as well as learn functional independent living skills. The goal is to take the students bi-weekly to various businesses to provide
connections for possible job placement after they complete high school. Some of the businesses targeted for
field trips include a local bank, the post office, a grocery store, library, bakery, a local hotel, the hospital, the
movie theatre, a dentist office, bus garage, the stockyards, veterinary clinic, farm equipment sales, a restaurant, a butcher shop, and O.O. McIntyre Park. The hope is to provide new opportunities for students with developmental disabilities in Gallia County related to employment success following high school graduation.
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Collective Teacher Efficacy, Heather Wolfe,
Director SST16
Henry Ford said, “Whether you think you can, or
you think you can't--you're right.” When one
thinks that s/he can achieve, achievement is more
likely to occur. John Hattie’s meta analyses on
more than 1200 studies on education practices
speaks to this thought with collective teacher efficacy.
Collective teacher efficacy is a staff’s shared belief that through their collective action, they can
positively influence student outcomes, to include
students of poverty and students with disabilities.
Educators with high efficacy show greater effort
and persistence, show a willingness to try new
teaching approaches, set more challenging goals,
and attend more closely to the needs of students
who require extra assistance. According to Hattie,
a strong sense of collective teacher efficacy can
yield over three years of student growth throughout one school year. Hattie’s analysis shows that
collective efficacy has an effect size of 1.57,
which far outweighs other educational practices.
These findings are especially significant because
efficacy is more favorable to change than other
factors, such as the social backgrounds of students.
Educators’ perceptions of their collective efficacy
vary greatly among schools. Some staffs believe
that through their collaborative efforts they can
help students achieve in measurable ways, while
others feel that they can do very little to impact
student results. Educational leaders must work
toward shifting the latter’s beliefs. Some research
provides guidance on the enabling conditions that
can help collective teacher efficacy take hold. Although enabling conditions do not cause change
to happen, they do increase the likelihood that
change will occur as desired. The Ohio Improvement Process (OIP) contains several enabling
conditions, to include:
Advancing teacher influence - OIP team
structures encourage shared leadership
and teacher leadership.
Goal consensus - OIP district and building
plans focus of the improvement efforts
that all stakeholders feel will address the
needs of their students.

Teacher’s knowledge about one another’s work
- Teacher Based Teams use meeting time
to discuss their instruction and its impact on
learning. Teachers are encouraged to observe and provide feedback on each other’s
instructional strategy implementation.
Effective systems of intervention - The OIP encourages districts to implement multi-tiered
systems of academic and behavioral supports (MTSS) that meet their students
needs.
Developing collective teacher efficacy is a timely
and important issue if educators are going to realize success for all students. In light of the role a
principal plays in the implementation of the OIP
and in the development of collective efficacy, it’s
important for principals to understand and foster
the enabling conditions of collective teacher efficacy.

SOURCE: HATTIE, J. (2012). VISIBLE LEARNING FOR
TEACHERS: MAXIMIZING IMPACT ON LEARNING.
NEW YORK, NY: ROUTLEDGE; AND HATTIE, J. (2016,
JULY). MINDFRAMES AND MAXIMIZERS. 3RD ANNUAL VISIBLE LEARNING CONFERENCE HELD IN
WASHINGTON, DC.
Collective Teacher Efficacy: The Effect Size Research and
Six Enabling Conditions. (2017, August 24). Retrieved January 11, 2018, from https://thelearningexchange.ca/collectiveteacher-efficacy/
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Alexander Preschool: The Impact of Environment on Student Engagement, Ms. Sarah & Ms. Tricia’s
Preschool Classroom, Angie Gibbs, SST 16 Lead ELSR Consultant
A developmentally appropriate classroom environment plays a critical role in supporting the
development and learning of preschool children. A safe, responsive and child-centered
environment promotes meaningful learning
through active student engagement with the
world around them. Additionally, classroom
spaces that are designed with developmentally
appropriate practice in mind encourage positive behavior, critical thinking, and independence; important skills for all preschool children.
Sarah Bower and Tricia Congo knew their classroom
needed a change. After an SST16 Early Learning
Professional Development session about Positive
Behavior Interventions and Support, they approached Angie Gibbs about how to make a
change in the environment that would encourage
learning, positive behavior, and student engagement. Sarah and Tricia shared, “We liked and
enjoyed our classroom dynamics but knew it
could be better. Angie came to our classroom
and we worked as a team to incorporate positive
modifications to the physical lay-out of the classroom.”
It may seem like an easy adaptation to make, however, creating meaningful
physical spaces can be a difficult task, as the needs of all children and the
goals of the program must be taken into account. “We viewed each center area multiple times. Some of our areas were blocked from view due to different furniture. We knew there were
a few areas that really worked well and others that really needed help. Together, we moved things around
many times to figure out what would work just right. It was not easy and it took time and thought,” said Sarah.
Tricia continues, “When students entered the room the first day back, they were surprised by the many
changes. We have seen the students explore new centers they had previously not shown interest in. We also
have a tremendously increased field of vision in our classroom that we previously did not have. We LOVE our new set up
and so do the students.”
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New IEP/ETR Forms, Mike Edwards, SST16 Lead Special Education Consultant
In December the Ohio Department of Education through the Office of Exceptional Children released the New IEP and ETR forms. It is important to note the
new forms are not required until the school year 2018-2019. Until this time, districts have the choice of using old/current forms or they may use the new forms.
On the ETR forms very little is new. There are some slight changes to formatting but the major areas remain the same. Questions that must be answered
when determining eligibility have remained the same.
Significant changes have been made to the IEP form. Districts will need to
make sure intervention specialists are trained on new forms so all new requirements are met. Section 3 (Profile) now includes a requirement that a student’s
RIMP be included in the profile (if applicable). This is in addition to all previous
profile requirements.
Section 4 Extended School Year (ESY) is not a new requirement, but in a new
place. This allows for the IEP team to reconvene at a later time if necessary.
Section 5 (Postsecondary Transition) now does not state when this section needs to be completed. Teams
must be aware of the requirement to complete this section if the student will turn 14 during the life of the IEP.
There are new references to “competitive integrated employment” for all students. For each section, includes
“type of evidence indicating transition service has been completed” check boxes. A “transition progress report” for each section has been included.
In Section 6 (Measurable Annual Goals) the progress reporting section has changed. Now only requires
team to indicate when progress will be reported - not the method. It is important to note that if interims are
provided to all students, an IEP progress report must also be provided.
Section 7 (Services) has not changed in most respects. The “amount of time” and “frequency” areas have
been removed from accommodations, modifications, support for school personnel and services to support
medical needs.
Section 8 (Transportation) included changes to the following key questions. New questions include “Does
the child require special transportation? Does the child need transportation to and from services? One
question that did not change was “Does the child need accommodations or modifications for transportation?”
Section 10 (General Factors) now includes a Third Grade Reading Guarantee question: “Is the child on-track
for reading?” This is a Yes or No question.
Section 11 (LRE) now includes school age and preschool sections. The school age questions are: “Does the
child attend the school they would attend if not disabled? Does the child receive all special education services with nondisabled peers? These are Yes or No questions. For preschool the following questions were
added: “Does the child attend a general education setting? - Yes/No What prevents the child from receiving
special education and/or related services embedded with the regular classroom routines and activities?
What prevents the child from being able to attend a general education setting? Who provides the child with
instruction in the general education curriculum?
Section 12 (Testing) was completely revamped. Added was * Met participation requirement? *Alternate Assessment? For District Testing, a grid for all possible areas of district testing; includes space for name of
test and all accommodations.
Section 13 (Exemptions) is a new section. For the Third Grade Reading Guarantee asks “Does the child
have a cognitive disability? -if yes, automatic exemption. -if no, team must consider data to determine
whether or not to exempt the child from the Third Grade Reading Guarantee. For the Graduation Tests section added “Determine whether the student is excused from the consequences of that required graduation
test * If so, which subjects.
On the signature page Section 15 the new form indicates which team member provided parents with the procedural safeguards.
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Technology in Today’s
World, Nancy Ruth,
SST 16 Consultant

Fort Frye High School recently showed the movie Screenagers: Growing Up in the Digital Age, to an audience of students, faculty and staff, and Board of Education members.
The focus of the movie surrounds the use of Technology in
today’s world, especially for students, and the impact it has
on families and schools as a result.
The movie included many facts from researchers who have
studied the issue:








Children spend 6 ½ hours daily (on average) using screens of some type or another.
Cellphones are a key factor in the social dynamics of a child and the family.
Because the inclination to learn new information is typical of a human brain, technology helps our brains
make us feel rewarded as we use it for information access.
It is important to instill a sense of discipline within children regarding how and when technology should be
used. One researcher said “Self control is a better predictor of success than intelligence.”
Mice subjected to a barrage of flickering multi-colored lights performed worse in solving a maze than
those not exposed to such lights.
First-person shooter games originally were developed to desensitize soldiers who would experience killing in their military assignments.

The film also depicts several families who have experienced issues with technology overuse. One family described in the movie, had a student who became so overinvolved with gaming in his freshman year of college, that he had to spend months at a rehab facility.
Students were not surprised by many of the facts brought out by the movie, but felt it was informative. One
student pointed out that technology is a basic part of life, including both personal time and school, and that is
it an essential part of life.
In conjunction with the district’s Parent-Teacher Partnership focus, a group of 35-40 parents also participated in a showing of the movie during the evening of January 11, 2018. Principal Andy Schob reported that
parents felt it was eye-opening and appreciated strategies discussed afterwards to help dealing with the issues at home.
Anyone who would like more information about the movie and how to bring it to their school, can contact
Andy Schob at Fort Frye High School. andy.schob@fortfrye.org
Local Literacy Plans, Kimberly Miller, SST16 Regional Early Literacy Specialist
Ohio’s Department of Education received a Striving Readers Comprehensive Literacy Grant from the U.S. Department of Education and was awarded the full asking
amount of $35 million. The Department used the Early Literacy pilot as the foundation for the Striving Reader proposal. The three-year grant will focus on serving the
greatest numbers of students living in poverty, students with disabilities, English Language Learners and students identified as having a reading disability.
One of the criteria for applying for the Striving Readers Comprehensive Literacy
Grant is that all applicants create a Local Literacy Plan. The Local Literacy Plan is
similar to the State’s Reading Achievement Plan but one major difference is that Local Literacy Plans must address all grade levels the applicants serve. The Local Literacy Plan must also align
with the State of Ohio Literacy Plan. The criteria for Local Literacy Plans is available on the Department of
Education’s website. Applications for the Striving Readers Comprehensive Literacy Grant are due on March
2, 2018.
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Family Connection
Effective Communication with Families, Ally Trew, SST16 Consultant
Effective communication with families is crucial. Luckily, connecting with families
has evolved with technology. Technology allows teachers and administrators to
efficiently communicate with parents on a more regular basis. Handwritten notes
and face-to-face meetings, although meaningful, are not the most convenient for
most families, new research suggests. This recent article shares research as well
as many platforms that reach parents quickly, in their native language, and with
graphics and/or videos. One platform in particular, Seesaw is an app that allows
students to explain their learning to their parents through visuals, video, and narration. The student can take a picture or video and explain their thinking to their
parents. After the teacher approves, a text will be sent to their parents with the
video. Parents can then ask questions or comment. Teachers can also use Seesaw as an individualized newsletter for families.

Literacy Connection
Utilizing Picture Books , Ally Trew ,SST16 Consultant and Angie Gibbs, SST 16 Lead ELSR Consultant
Picture books aren’t just for preschoolers anymore! A good picture book can be
utilized with all learners- students and staff, alike. It is difficult to find a student (or
teacher) regardless of grade level, who doesn’t love being read to. While reading
aloud fosters numerous literacy skills, it does something equally important; it fosters a love of reading that helps children reach their full potential. As students enter middle school and high school, it is not uncommon to see their motivation to
read decrease. What better way to reignite the love of reading than to lead the
way and show them exactly how to dive into a picture book!
Even teachers enjoy being read to! Why not open a staff meeting with an engagStuck by Oliver Jeffers
ing read aloud? With staff meetings, humor is the coin of the realm, especially in
the spring when our collective patience can start to wear thin. The picture book Stuck by Oliver Jeffers shares
one boy’s attempt to get his stuck kite out of a tree. Floyd throws a variety of items into the tree in an an effort
to dislodge his kite - each one more ridiculous than the next! This book will get lots of laughs while providing a
gentle reminder to educators that we can sometimes make our problems worse with good intentions but poor
solutions. Problem-solving and perseverance save the day!
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Phone

Heather Wolfe

SST 16 Director

heather.wolfe@sst16.org

(740)-797-0150
FAX (740)-797-0154

David Bruce

Consultant SST 15 and
16

d.bruce@sst15.org

Kathy Dailey

PBIS Consultant

kathy.dailey@sst16.org

(740) 797-0150
FAX (740) 797-0154

Mike Edwards

Lead Special Education
Consultant

mike.edwards@sst16.org

(740) 797-0150
FAX (740) 797-0154

Angie Gibbs

Lead Early Learning and
School Readiness
Consultant

angie.gibbs.@sst16.org

(740) 797-0150
FAX (740) 797-0154

Malinda Johnston

SST 16 ConsultantSecondary Transition
Contact

malinda.johnston@sst16.org

(740) 797-0150
FAX (740) 797-0154

Kim Miller

Early Literacy
Consultant

kim.miller@sst16.org

(740) 797-0150
FAX (740) 797-0154

Robin Phillips

SST 16 Consultant, Part
time

robin.phillips@sst16.org

Nancy Ruth

SST 16 Consultant,
Part time

nancy.ruth@sst16.org

740-525-2321

Lisa Schenkelberg

Low Incidence Contact

lisa.schenkelberg@sst16.org

(740) 797-0150
FAX (740) 797-0154

Ally Trew

SST 16 Consultant,
Part time

ally.trew@sst16.org

Julie Howell
Jo Ann Stack

Regional Support Staff
Regional Support Staff

julie.howell@sst16.org
jo.stack@sst16.org

(740)797-0150
FAX (740) 797-0154

Safe Account HELP 1-877-644-6338 Stars.support@ode.state.oh.us
Registration: Please register through STARS https://safe.ode.state.oh.us/portal/Default.asp.If you have any questions, or need assistance with registration, please contact Jo Ann Stack at (740)797-0150 ext.106 or jo.stack@sst16.org
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